


€ page 11 “Visual F/X is a big, boom-
ing industry and animators can work for
MGM, Universal or other big companies.
Animators make the scenes we know and
love (in movies) more exciting,” he says.
“But these skills are also in demand across
all design fields, including fashion, interior
design and architecture!”

The industry is highly competitive, so
finding work right after graduation can be
challenging. 3D animators also have to
stay familiar with the latest technology,
which changes constantly.
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“The top talent always finds work but
you have to be motivated. The pay can
vary. When you're starting out, expect to
make $10,000 to $15,000 over minimum
wage. Students have this expectation that
they're going to make $70,000 at the start
and that's not the way it is,” says Heyman.

However, a senior animator who has
been with the same company for some
time will often pull in a six-figure salary,
Bird says. There is also the excitement
of walking down a red carpet and seeing
your name in the credits of major films.

Successful 3D animators are extremely
creative, artistic and comfortable with
computers. They are able to work well
independently but also be a contributing
part of a team.

“The people who are the most pas-
sionate about this kind of work are more
likely to do what it takes to be excellent,”
Bird says. “The more practice you have,
the better you get. The thing that gets
people hired in this industry is talent”

One way to find out if this career is for
you is by experimenting with free, video
game level editing software, such as
Torque 3d by Garage Games.

“The best students we have are the
ones who have been digging into it on
their own before coming to us,” says Bird.
“Level editors like Torque use different
tools, but it's enough to give you a taste
for what 3D animators do." cc
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CAREERSPOTLIGHT

By Kirsten Mangin

If you plan your schedule around shows like Grey’s Anatomy and

Private Practice, a career in the health field may just be what the doctor

ordered. However, doctors, surgeons, nurses and dentists are not your

only career options. The evolution of the health care field has created

a need for various positions such as medical transcriptionists, phar-

macy technicians and dental assistants—vocations you may never have
H al h considered.

e t ( :are Career colleges across Canada offer a multitude of health care pro-
grams that suit many personalities, strengths and interests.
Medical and dental assistants are key cogs in the health
care field. Many of these positions not only represent
stable career opportunities but are also expected to be the
fastest growing professions in years to come. Fortunately

for potential students, the training is widespread across
Canada and in many cases the demand in the job market

already exists.
@@NS @E@ Over the last two years at Keyin College in St. John's, Newfoundland,
the Dental Assisting Level Il program has had a 100 per cent employment
MI—_L’ @E W@@m success rate. According to Joan Lamswood, Keyin College’s Program Dir-
ector, dentists are utilizing Level Il Assistants now more than ever. "We
have dentists looking for staff and we can't assist them,” she explains.
@Wﬂ@mg “We have more employers than students at this time." - page 14

For those who enjoy
helping others, a medical or

Students in the practical nursing program at Discovery
Community College. Photo by Michael Fountain.

dental profession is a great
path.



http://discoverycommunitycollege.com/
http://www.keyin.ca/
http://www.keyin.ca/

€ page 13 Keyin College's compre-
hensive training program is equipped
with a modern day dental practice that is
supervised by a dentist, allowing students
to develop their skills in a realistic setting.
In addition, students are trained for the
national scope of practice. The curriculum
covers the necessary areas in order to write
the National Dental Assisting Examination
and meets all training requirements listed
by the Commission on Dental Accredit-
ation. “Our graduates are eligible to write

the exam and then work in any province;
it's a highlight of our program.”

Students interested in the program
should also take note of the extensive
practicum opportunities. “We do an in-
house clinical practicum where students
can develop skills such as exposing x-ray
and taking impressions,” explains Lams-
wood. “They work on a mannequin, then
each other and then the public”

The program also includes two practi-
cum portions where students are placed
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in a dental clinic to develop their tech-
niques. Lamswood says the practicum
portion of the program allows for import-
ant networking in the profession. “It is a
critical means for finding employment. A
large portion of students find work at their
work term sites”’

According to the Dental Assistants’
Association Salary and Benefits Survey,
the average hourly wage for dental assist-
ants working in a private practice varies
between $22.28 and $24.09 per hour.
Work setting, years of experience, geo-
graphical location and employment pos-
ition will impact compensation.

Ever-rising health care positions aren't
just limited to the dental industry. There
are numerous other options to explore.
Discovery Community College, with sev-
eral locations on Vancouver Island and
one campus on the mainland, offers a
broad spectrum of health care training,
including Health Care Assistant, Practical
Nurse and Medical Dental Office Man-
agement programs. Michael Fountain, the
Communications and Marketing Manager
for the college explains that a minimum
of 95 per cent of the college’s graduates
are finding employment in the health care
field, something he attributes to the qual-
ity of the training they offer. “What | find
amazing about Discovery Community
College is the hands-on training and the
commitment to helping the students find
success,” explains Fountain. “On average,
we have one instructor to every eight stu-
dents. By keeping the classes small, the
training is intense and we can offer one-
on-one student training”

According to Fountain, Discovery
Community College has strong ties with
its community, which helps students get
involved in the field. Their graduates find
employment in public hospitals, long-
term care facilities, mental health facilities,
homecare and assisted living facilities and
centers for people with developmental
disabilities.

The Health Care Assistant program in
particular is a 38-week program that com-
bines course theory, laboratory learning
and practicum experience. Much of the
training is done in a real-world setting and
emphasizes the learning-by-doing pro-
cess. Graduates can anticipate a $15 to
$20 per hour starting wage, which would
increase over time. According to BC Work


http://discoverycommunitycollege.com/
http://discoverycommunitycollege.com/
http://discoverycommunitycollege.com/
http://www.keyin.ca/

Futures, the health care industry is the
second largest workforce of any industry
sector in British Colombia. “With the ever-
changing demographics, we are seeing a
lot of retirement,” says Fountain. “Also, as
the population ages there is a big need for
trained health care providers.”

Career colleges
across Canada
offer a multitude
of health care
programs that suit
many personalities,
strengths and
interests.

Fountain also explains that due to
demographic = shifts, governments are
providing more funding and are exploring
strategies to meet the changing demands
placed on the industry, creating many new
roles for trained health care providers.

Another option at Discovery Commun-
ity College is the Practical Nursing pro-
gram, which is a 48-week program broken
up into theory and laboratory study, clin-
ical practice and preceptorship practice.
Admission requirements are grade 12/
GED or mature student status. As well as
a CPR certificate (level C). Again, this pro-
gram emphasizes hands-on training and
prepares work-ready graduates who can
anticipate a starting wage of $24 per hour
and increases with experience.

Other colleges across Canada offering
health care programs include Dan Robert
College of Health Care located in Toronto,
which specializes in Personal Support
Worker and Early Childcare Assistant pro-
grams. The National Academy of Health
and Business, located in Mississauga and
Hamilton, Ontario offers dental programs
and health care training. Programs include
Medical Office Assistant, a 28-week
long program that prepares students for
administrative careers in medical office
settings. The college offers a 40-week
Pharmacy Assistant program that trains in
all aspects of the pharmaceutical industry

and includes an 8-week job placement.
Another option, a 36-week Physiotherapy
Assistant program, is designed to provide
students with a strong foundation to work
under a physiotherapist.

Evidently, college programs, compre-
hensive training and employment oppor-
tunities are widespread. If a career in the
health care field sparks your interest, taking
a closer look at your personality is just as
important as researching job descriptions,
post secondary institutions and tuition
fees. Fountain explains that health care is

a diverse field that suits many personalities
but critical thinking, passion and the abil-
ity to deal with stressful situations are to
be considered assets. “Health care profes-
sionals are dealing with individuals that are
facing serious life challenges so the ability
to deal with stress tolerance is important”
Lamswood agrees that excellent com-
munication skills are an asset, along with
a nurturing personality and a positive atti-
tude. “A lot of patients are fearful when
they come in for their appointments; you
need to be able to put them at ease. cc

ARE YOU DOING WHAT YOU LOVE?

Every day people talk to our Admissions Advisors to find the
right career. We offer monthly starts, half-day classes and one

subject at a time. Learn the practical skills you need to make
the most of your future. Call today and let’s get started.
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CHECK OUT A HEALTH CARE PROGRAM AT A CAREER COLLEGE NEAR YOU!
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KEYIN COLLEGE ST. JOHN’S CAMPUS

Programs Offered:

Adult Basic Education
Business Management

Business Management’ Human Resource Management

Computer Studies
Dental Assisting Level 11

Home Support Workers in Community Setting and Personal Care Attendants in Nursing Home Settings (HSW/PCA)

Human Resource Management (Post Graduate)

PO, Box 13609, Stn. A 44 Austin Street, St. John's, NL A1B 4G1
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Occupational Health and Safety
Office Administration
Office Technology Enhancement
Travel and Tourism
Therapeutic Recreation

Tutoring for High School Courses
Partnership with Cape Breton University

Telephone: (T09) 579-1061 | Fax: (T09) 5T9-6002
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For complete details on courses, check out www.nacc.ca.
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STUDENT STORIES

By Peter Konieczny, Oxford College of Arts, Business and Technology

Juela Sejdo and Shany Loukiantchenko took Oxford
College’s post-graduate program, which is open to
people with medical, dental or scientific backgrounds and
has been very popular with internationally-trained health
care professionals.

.S'-lr.arz)/

Lottfiantchenko,
Clinical Research
Coordinator at

Toronto Western

Hospizal.

Juela Sejdo and Shany Loukiantchenko both came to
Canada in 2006, having been trained professionals in their
home countries and initially hoping to continue on with their
health care careers here. But like many other internationally-
trained physicians and health experts, they soon discovered that
their credentials were not acceptable in Canada and that the
road to their professions was difficult and long.

Instead, both have chosen another way to use their profes-
sional knowledge and now work as Clinical Research Associates/
Coordinators. Juela and Shany are among 60 men and women
who have graduated from the Clinical Research Associate pro-
gram at Oxford College, a private-career college in Toronto. The
12-month program trains people to work in the field of clinical
studies and trials, most of which is carried out by hospitals, phar-
maceutical companies and research centres.

Clinical research is a big industry in Canada, especially
Ontario, where having a (genetically) diverse and well-educated
population makes it much easier to recruit participants and
run clinical trials. Over $8.5 billion is spent annually in Ontario

18 Career Connections | www.nacc.ca

Like Juela and other
students, Shany was
attracted to the idea of
having a placement in

one of Canada’s leading
hospital research institutes.

on Research & Development, mostly directed to hospitals and
research centres.

Directing the Clinical Research Associate program at Oxford
has been the passion for Dr. Nicholas Herten-Greaven for over
12 years. The retired physician left his job in international health
care consulting to teach the various aspects of managing clinical
trials and helping dozens of medical and other professionals get
trained in a new field.

“| feel like | made a difference with people who | see as col-
leagues of mine,” says Dr. Herten-Greaven. “You can see how
they use their medical training to get into the clinical research
environment and, for many, to better integrate into Canadian
society!”

This post-graduate program is open to people with medical,
dental or scientific backgrounds and has been very popular with
internationally-trained health care professionals. The program
teaches a wide variety of topics, from genetics and immunol-
ogy to statistics and the Canadian Health Care system. Along
with programs at McMaster University and Humber College, the



Clinical Research program at Oxford is considered to be one of
the best in the country.

“Our clinical research program at Oxford is unique as it follows
a planned sequence of courses and builds on solid fundamentals
so as to provide the future coordinator, manager or trialist with a
good set of hard and soft skills,” says Dr. Herten-Greaven. “Train-
ees often discover that the courses have surprisingly little to do
with a background in clinical medicine or nursing care and that the
materials in fact cover completely new areas.”

A major attraction of Oxford's Clinical Research program is the
three-month placement that students have, which usually takes
place in a hospital setting. Most of the students have done their
placements in major Toronto hospitals, such as Toronto General,
Princess Margaret and the Hospital for Sick Children. Lindsay Butt,
placement officer at Oxford College, explains that the students
give her a wish list of places they want to work in and she then
contacts the various researchers and institutes to gauge their inter-
est. Her last two placements have been with the Women's Col-
lege Hospital Research Institute and the Canadian Centre for Clin-
ical Trials. "I usually have a really good reception from hospitals
and research centres,” says Lindsay.

The use of placements is a feature at Oxford College, focusing
on health and pharmaceutical education. The college, which has
been operating since 2003, combines academic teaching with
“hands-on training” to give students a more balanced education.

Dr. Herten-Greaven finds that the placements are also a great
way for the students to transition from college to the real world. “It
gives them an opportunity to apply the skills and knowledge they
spent nine months leamning and to practice the tasks they have
been trained to do”

From college to the real world

When Juela came to Canada after finishing her medical resi-
dency in Albania, she was discouraged by the long process to
get licensed. After considering other programs, Juela decided on
enrolling in Oxford College’s Clinical Research program. “I wanted
to see myself doing something in my field,” she says.

Before entering the program, Juela contacted some of the pro-
gram's first graduates and learned about the opportunities avail-
able by going to Oxford. One of the opportunities she learned
about was the chance to have a placement at Toronto's Hospital
for Sick Children. She insisted on getting a placement at that hos-
pital, where she spent four months. “During the work placement,
| had a chance to do medical chart review, data entry and also
designed databases using MS Excel and MS Access.”

From there, she moved onto further work and has been
employed full-time since November 2010 in the TARget Kids pro-
ject, which is currently collecting evidence on common nutrition
and health problems affecting urban Canadian children. Reflecting
on her time in the program, Juela says she is “extremely happy”
with her education and her new career.

Meanwhile, Shany has had more of a struggle with her career.
Having been a dentist in Israel before coming to Canada in 2006,
Shany was initially hopeful that she could quickly begin her
practice in her new country. But after trying for several years to
become licensed, Shany found out how difficult it was to have
her dentistry credentials recognized. She decided to look for a

new career. “| wanted to stay in the medical field; it is something
I like and know!"

An online search turned up Oxford's Clinical Research program
and Shany quickly enrolled. Like Juela and other students, Shany
was attracted to the idea of having a placement in one of Can-
ada’s leading hospital research institutes. She was able to work for
several months with Dr. Aaron Schimmer, a hematologist working
at Princess Margaret Hospital. Her placement involved writing six
documents, including the trial protocols, where she had to find
and analyze pharmaceutical data for an investigational drug.

Unlike many other students, Shany's placement did not transi-
tion into a job with Princess Margaret and once it was complete,
she spent several months looking for work. “It was very difficult,”
Shany says, “I sent out about a thousand resumes to hospitals in
the GTA" Volunteer work at Toronto Western Hospital has led her
to a one-year contract as clinical research coordinator, where she
is currently working on clinical trials.

But Shany remains concemed about her career prospects and
hopes that she will find a more stable job. “It is a very interesting field,”
she adds, “if you can work without worrying about your job status.’

Dr. Herten-Greaven comments that the employment rate for
graduates is close to 100 per cent and that the future remains
bright in the industry. Funding from the government and private
sector into clinical research is still increasing, he says, “even in
the face of the economic slowdown, research really hasn't been
affected. Anyone who is motivated enough will have a great future
ahead of them,” he adds. “They are well prepared and there is no
stopping them” cc
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20 years in the industry, Mactech has received many prestigious
_:des for providing quality education and service to students and
holders. Nationally accredited, and 1SO 9001:2008 registered,
program is structured, interactive, and occupationally orientated.

\ccountability

pughout the years, students have accessed sponsorship programs
from various sources such as: HRSDC, E.A.P.D., Canada Pension Plan,
rker’'s Compensation Board, First Nation Education and Training,
adian Agriculture Skills Service Program and many other govern-
nent and carporate training programs. Upon request, the Sponsor will
n.access to comprehensive reports that include attendance, grades,
gress and Instructor comments for their clients. This policy promotes
transparency and accountability.

‘Wealth of Experience
h student receives unlimited one-to-one personal training from skilled,
assional Instructors. With over a century of combined experience in the

tian Industry, we teach as a team, expaosing students to diverse, profes- L NGW, [ bggl"ﬂ to
al backgrounds, Most importantly we understand the basic principle of
Itive relationships- “When you succeed, we succeed.” reap the I”E-Wﬂrds
assroom to Career from a job well
g‘t}al is to get our students to work. The Career Services staff works with dﬂlﬂ.ﬂ. Tﬂklhg thls
h student to help them identify their strengths, create an outstanding resume, COUKrsSe a ”Dng
pare for interviews, and will contact potential employers to provide information. -
5 is @ complimentary service that starts within weeks of commencing studies and me to F“ Ft{‘lﬂi"
nues for as long as the service is required. my education
and enhance my
] % 3}
th the PC and MAC environment. Graduates have an opportunity to EE-H'. —Cﬂhﬁdﬂhﬂ&

neentive Program. This program is designed to complement
transition from study to successful career,
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~ Call now! 1-888-622-8324

or visit us at www.homeed.com
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Whether it is to share life thoughts,
make plans for the night or keep in touch
with distant friends, social media has
become ubiquitous in our society. It has
even been ingrained in our vernacular
with expressions like, “I'll Facebook you,”
or “I saw your tweet!”

Managing your digital footprint can be
challenging, especially when trying to bal-
ance social and professional life. It is easy
to unintentionally promote an image of
yourself that is not parallel to the profes-
sional code of conduct.

Here are a few easy ways to manage
your image to avoid those potentially
awkward moments in the workplace.

High school is over, time to retire
your first e-mail address

Simply put, you were given a name
at birth: use it. Most people would never
dream of putting a racy e-mail account on
their resume but continue to use one on
their Facebook profile. Remember that
an email address like ladies_man0101@
hotmail.com or partygirl_xoxo@live.com
can do critical damage to your profes-
sional image.

Tag, you're it: avoid photo no-no’s
You would never post compromis-

ing photos on your own profile but what

about your friends? Are they uploading a
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night's worth of digital pictures or videos
on their profile? It would be best to be
aware of what your friends post before
it attracts the wrong kind of attention.
Remember that when a camera comes
out at a social gathering, try to keep your
behavior as PG as possible. A picture
could be worth a thousand words you
don't want to say.

Your life: commentary - off

You may feel life is treating you unfair-
ly, you may be having the time of your
life at a keg party or you may be furious
with Jenny who keeps sticking her nose
where it doesn't belong. The bottom line:
none of these comments belong on your
social media account. Being perceived as
a complainer, a party animal or someone
who airs out their dirty laundry can be a
turnoff for potential employers.

You CAN choose your friends

Similar to having an open profile,
accepting all friend requests may not be
the best course of action. Online privacy
is challenging enough as it is, you don't
need unknown followers having access
to your personal life. Also, as much as
you may like your boss, it would be best
to keep personal and professional life
separate. Even the most harmless profile
muddies the water.

By Joel Mangin

e e

OF'SOCIARROEILING

Google yourself if you haven't
already

What comes up when you type your
name into Google? Although most people
won't admit to doing it, “googling” your
name can unmask some valuable infor-
mation. If you come up in any contro-
versial images or sites, you may want to
look into getting the information removed.
Google searches are simple; any employer
could effortlessly find you floating around
in cyberspace.

Keep a low profile

You would never put anything contro-
versial in a resume so it should be the
same with your profile. Your potential
or current employer does not need to
see “Beer Pong"” “Guns” or “Girls Gone
Wild” in your interests. Also consider limit-
ing your political and religious views, as
extremism can be a turnoff. This may
make your profile seem ordinary but you
can't offend anyone with the basics.

Social media can help you stay con-
nected but irresponsible use can result in
unwanted attention. It may be cliché to
say that it's a small world but it's impos-
sible to account for all mutual friends and
strange coincidences. As a general rule, if
you are so comfortable with your profile
that “friending” your grandmother doesn't
scare you, you will probably be fine. cc
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After years of saving, studying and sacrificing, you've finally
completed your degree. Contributing to the workforce may be
the next step but first you have to go through the gruelling inter-
view. With so many students graduating each year, you need to
find some way to distinguish yourself and stand out among the
rest.

Preparation is essential. It may sound silly to drive out to the
interview site to scope out the parking situation but if the area
is unfamiliar, you may want to get to know the surroundings.
Remember, if you show up late on your big day, consider it game
over.

Similar to your degree, doing your homework is the key to
success. Memorizing the corporate website is definitely exces-
sive but it never hurts to study the company's mission state-
ment and their current projects. This simple research will help
you answer questions like, “How do you see yourself contributing
to this company?”

What to wear is often top of mind for many aspiring employ-
ees. As a general rule, you should dress one or two steps above
the company's dress code. Make sure to pay attention to the
finer details, such as polished shoes and an ironed shirt. You
want to send a clear message to your prospective employer that
you are a professional and detail-oriented person.

As a general rule, you can never over-prepare. Always bring a
copy of your resume so you can follow along with your potential
employer. If you have a portfolio, make sure to bring it along. It
may help you reference past projects and visual aids will impress
most interviewers. Also, if you draw a blank, it acts as a safety net.

Practicing answers to potential interview questions is never a
bad idea, as long as you don't over-rehearse. You need to show
some kind of spontaneity and personality during your interview.

H W SAWU 2
ok
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By Joel Mangin

Similar to your degree, doing your
homework is the key to success.

When it comes to the questions, a quick internet search can help
you out. There are only so many questions a prospective employ-
er can ask and most can be found on various career websites.

Everyone has their own level of preparation for interviews.
Some prefer to cover all the bases and others prefer to wing it.
You must prepare yourself so that you enter the interview with
confidence. Remember, your goal is to convince an employer
that you are the ideal candidate for the job. cc

Imagine a world where learning is defined by imagination
...not a textbook

Are you curious about our capabilities?

Visit our website to learn more about
how Pearson Learning Solutions can help
you integrate dynamic print, media and
digital content into your curriculum, cut
costs and increase student success.

www.pearsonlearningsolutions.com

ALWAYS LEARNING

PEARSON

Piping Industry Training School

ATTENTION 1st and 2nd PERIOD PLUMBING

and 1st PERIOD WELDING APPRENTICES!!!
The Piping Industry Training School currently running the 1st Period Plumbing
Programs, as well as the 1st Period Welding, 2nd Period Plumbing Programs,
will commence Spring 2012

Please nafe, you must be an indenfured apprentice with your 1500 houwr requinement in onder fo be eiigibie.
Darren Metcalfe

Phone: 403-252-3560
Office Location: 5649 Burbank, Rd. SE, Calgary, AB, T2H 125
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Mentors:

By Lindsay Forcellini, Mining Industry Human Resources Council

HELBINGELO ZL/Z‘/& Lga
EROM

ENT TO PLROFESSIORIAL

At the beginning of a new career, things
like networking, e-mail etiquette, working with
difficult people, the value of a positive atti-
tude and the range of many other “soft skills”
that come with experience can sometimes
be tricky lessons leamed. It is helpful to have
someone show you the ropes—to offer con-
crete examples, lessons leamed and to help
guide you through the transition from student
(or junior employee) to professional. And this
is where a mentor comes in.

Mentorships for mining

The Mining Industry Human Resour-
ces Council (MiHR), through the “Explore
for More"” career outreach initiative, has
developed programs to increase the attrac-
tion, retention and transition of tomorrow's
mining and mineral exploration workforce.
One of these programs, the Virtual Mine-
Mentor Program (VMMP), pairs enthusias-
tic industry volunteers with post-secondary
students or new-to-Canada career seekers
interested in mining and mineral exploration
to provide advice and guidance, to share
experiences and to help create valuable
connections in the sector.

Pairs communicate using whichever
medium they prefer—e-mail, Skype, online
chat, telephone or in person. Frequency
ranges from every two weeks to once a
week or more, depending on school and
work demands. The more pairs connect, the
better the experience.

Blake Schreiner, a fourth-year geological
sciences student at the University of Saska-
toon, is a current mentee. Schreiner previ-
ously obtained a diploma in chemical tech-
nology from the Saskatchewan Institute of
Applied Science and Technology. He worked
for six years in this field before retuming to
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school. Schreiner has been involved with
the VMMP since 2010 and believes the pro-
gram and its dedicated mentors have been
instrumental in preparing him for a career in
the mineral exploration industry.

“Mentorship is important for many rea-
sons. It teaches you things you can't find in
books because it's based on people’s actual
experiences. You are talking to a real person
and that connection makes a huge differ-
ence,” explains Schreiner.

Each mentor brings his or her own
messages to the partnership. Rick Hutson,
a senior consultant with CJ. Stafford and
Associates, was Schreiner’s first mentor and
encouraged Schreiner to get involved with
various conventions, associations and mem-
bership groups and to meet as many new
people as possible.

“| developed solid networking skills and
learned everyone has something in com-
mon; it's about getting out of your comfort
zone, saying hello, extending your hand and
building a relationship,” recalls Schreiner.

“I'would never have done that—gone
beyond my comfort zone—and | have met
so many different people now. | know CEOs
at some companies; many people | can call
up when | have a question or need advice!

Think about the future

With his second mentor Ryan Posni-
koff, a mechanical engineer at BHP Billiton,
Schreiner says an important topic was that
of legacy and determining what he wanted
for his future job and how he wants to be
remembered as he goes through his career.
Attitude was another big one.

“Ryan helped convey the importance of
establishing valuable working relationships
with colleagues. Being in the industry for

years before, | didn't always work as well
with people as | could have,” says Schreiner.

The pair discussed the importance of
work-life balance, since many exploration
operations are fly in, fly out, and how prior-
ities may shift as you move through stages
of life.

“| learned about taking a job for your
risks—how much are you comfortable with?
For example, taking a job with a junior
exploration company, it's a young company
starting out, less job security, fewer benefits,
etc. Ryan compared it to financial investing
and your comfort level with risk. | feel I am
better equipped to weigh the pros and
cons, to make the right decision,” Schreiner
affirms.

Concentrate your focus

Blake is now working with a third men-
tor—a strategy he adopted to make as many
industry contacts as possible. With Peter
Wollenberg, director of exploration at Areva
Resources, Schreiner says the discussion is
much more directed and career-focused,
specifically on mineral exploration.

“The Virtual MineMentor Program pro-
vides you with many advantages and better
prepares you for what to expect when you
are ready to enter the workforce; it helps
smooth the transition from student to pro-
fessional,” explains Schreiner, who says he
will become a mentor once he transitions
into the workforce.

“| have taken so much from this pro-
gram; there is no way | would be where |
am without the advice and support of my
mentors.’

To learn more or get involved with the
Virtual MineMentor Program, please visit
www.acareerinmining.ca. €c
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Canadian Col-

lege of Performing
Arts grads perform
around the world!
Michael Shewchuk

Michael  Shewchuk
began his studies in
theatre at an early age,
being mentored by won-
derful drama teachers through elemen-
tary and high school and participating in
such events as ArtWorks For Kids, The
Eastern Ontario Drama Festival and The
Ottawa Fringe Festival. While attending
Carleton University (1999-2004), where
he attained his first degree in Business
Law, Michael studied theatre with the
Ottawa School of Speech and Drama
and various workshops in Ottawa, Toron-
to and Montreal. Combining his BA with
a Concentration in Arts Administration
from the University of Ottawa (2003-
2004), he performed with several
companies in Eastern Ontario, including

-~
-

the U of O Theatre
Department.

Michael moved to
Victoria, B.C. to continue
his theatre training, com-
pleting the intensive
multi-disciplinary ~ certifi-
cate program at CCPA
(2004-2005). Since
graduating, Michael has
remained very active in
the Victoria performing
arts scene, garnering many accolades
including nominations and wins in the
Victoria Critics’ Spotlight Awards and the
Monday Magazine “M" Awards six years'
running.

Most recently, he had the privilege of
performing the role of Simon in the West
Coast premiere of Wajdi Mouawad's
“Scorched” in Victoria and Vancouver,
which was selected as Best Community
Production by the Victoria Critics' Spot-
light Awards, as well as joining the music-
al ensemble “Z-Day,” which earned Best
of the Fringe & Best Musical at the 2010
Victoria Fringe Festival.

Michael was very happy to return
to Theatre Inconnu, with which he has
done some of his favourite work, in the
spring of 2011 for Graham MacDonald's
production of “Pornography” by Simon
Stephens. = page 26

AcacJemg of Classical
Oriental Sciences

Cultivate yourself and
learn to heal others
3-, 4- and 5-year programs

in Chinese Medicine:
Acupuncture, Chinese
herbology, Tui Na massage,
diet therapy, Qi-gong,
western medicine component,
Chinese language component

NEW COURSES
AVAILABLE ONLINE!

Financial assistance
may be available

For more information call
1-888-333-8868
or visit our website at
WWW.ac0s.0rg

303 Vernon St., Nelson, BC Canada V1L 4E3

Career Training

Be_job ready in under a year!

Learn the skills employers
are looking for in
Technology,

Healthcare,

Business,

and More!

Call today,

start training,
right away!
e

ilable for those who qualify.
T

may be

Academy

OFLEARNING

Career and Business College

www.academyoflearning.com
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BRITISH COLUMBLA
Amanda Kind

Amanda Kind, who gradu-
ated in 2004, released her
debut pop rock album “Hello
Heartache” in August 2011.
She was featured on the
cover of Echo Magazine on
CBC3 and her singles “What
Do You Want Me to Say” and
“Distant Memory” are receiv-
ing radio airplay across Can-
ada. The album is available on
iTunes at itunes.apple.com/
ca/album/hello-heartache/
id458506573.

This eclectic album blends
elements of rock, R&B, folk, jazz, country and alternative, all under
a pop umbrella. The songs are a diverse mix of driving rock tunes
and mysterious ballads with catchy hooks and tongue-in-cheek
lyrics that appeal to Top-40 and alternative rock lovers alike. To
learn more about Amanda, go to www.amandakind.com.
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GREYSTONE COLLEGE

MEMBER OF THE ILSC EDUCATIONAL GROUP

YOU'RE COMMITTED TO LEARNING, AND
READY FOR YOUR NEXT CHALLENGE...

A CAREER!

% 604.682.3880

560 GRANVILLE STREET, 3RD FLOOR
WWW.GREYSTONECOLLEGE.COM &=

BRITISH COLUMBIA

Garth Richardson, Nimbus, grant wish for
Children’s Wish Foundation of Canada

Legendary Producer and Nimbus School of Recording
Arts co-founder Garth Richardson recently granted a wish
for an Ontario teen with cancer.

When told that he was being granted his most heart-
felt wish, Rob informed Children’s Wish that he would
love to work with world renowned record producer Garth
Richardson.

Children’s Wish, which grants wishes to children cop-
ing with life-threatening illness, reached out to Garth and
was able to work with him to secure top-level recording
services with Garth and engineer Ben Kaplan.

Rob’s band, Under the Thunder, was flown to Van-
couver, B.C. and spent the week recording their record.

“The energy that Rob showed us and gave to us has
changed my life forever’, says Richardson. “He never
played a single note of music prior to being diagnosed
with cancer. It opened up a valve to where he began writ-
ing lyrics, learned piano, now he is playing bass. | didn't
think that somebody could smile that much so that the
corners of his mouth were up over his ears. Rob should
be an inspiration to us all”

We would like to thank Armoury
Studios and Paul Silveira for their sup-
port in this project.

The Children’s Wish Foundation of
Canada works tirelessly to grant excep-
tional wishes to more than 17,000
children and their families. Each wish
is an individual adventure, carefully
structured to meet the needs of a
particular child and family, and with
the help of volunteers and generous
donors, Children’s Wish is able to grant
nearly three wishes every day.

*CAREER
*BUSINESS
*PLEASURE

HELICOPTER FLIGHT TRAINING

o‘B.KS INc
&9@1

Q
a3

780-778-6600 www.rotorworks.com
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ALBERTA

Business Management Program achieves accreditation i
. ; e . Ballroom [gs
Columbia College is pleased to announce the Association of Chartered Certi- D @)
fied Accountants (ACCA) has completed a formal review of its Diploma in Busi- ance B
ness Management Program and granted it accreditation. This prestigious body was Tea,d,-ler % r,f '
founded over 100 years ago and is the largest and fastest-growing international Trammg > é
accountancy body in the world. PI’OQ ram Qgygis
“We take this recognition by the ACCA with immense pride,” comments Dr. J.T. . :Z>
Snell, president of Columbia College. “It provides yet another convincing demon- J OY O F [:?'2 tJu_stt -]
stration of the quality of our education programs and the high-calibre of our faculty D A N C E Ii:rr:i!c!‘ g:’
and staff” OF
Ben Ontuca, Program Chair of the Business Management Department, says, CE NTRE 4 months G' "
“the ACCA is an excellent alternative for students who want to obtain a recognized & TEACHERS -3year | =
professional accounting designation at a reasonable cost. We could not be more program
pleased. COLLEGE both
The ACCA Qualification is recognized by thousands of well-established employ- Joyofdance.ca part and
ers wo.rldwide. Many universities and colleges throughout ‘Fhe W(‘)rld‘ ha‘ve courses 95 Danforth Ave Tff:;i
recognized by t‘he ACCA. I.n Qanadg, post-secondary educatlgnal |qst|tut|ons wherg Toronto, On programs
course exemption ac‘credhltatlon with the ACCA may Pe ayallablg |n§lude the Uni- 416-406-3262 Contact
versity of Alberta, University of Calgary, Athabasca University, University of Toronto, www.joyofdance.ca us now!

Queen'’s University, Royal Roads University and University of Victoria. As well, the
Canadian Institute of Chartered Accountants (CA) recognize ACCA as having the
Canadian equivalence of a bachelor's degree (4 years) in Accounting.

The ACCA and the Certified General Accountants of Canada (CGA) have a cur- PI-E ASE
rent Mutual Recognition Agreement which provides a mechanism through which

members of one association can be recognized by the other and vice versa. The SUPPORT ou R
ACCA also has similar agreements with other national accounting bodies in various
countries. ADVE RTISERS!

www.digitalschool.ca

DelMar

College
OF HAIR & ESTHETICS

design tomorrow

Delmar College of Hair and Esthetics has been training

. hairstylists for more than 60 years. Delmar has
You want to design the world. We can help. consistently been on the leading edge of

Learn the latest Autodesk software and skills needed to post-secondary education and now we are addmg

excel in a career in CAD. Esthetic training to our 60 year history. Be in the next

wave of Trained Professionals.
CAD Programs

= Architectural CAD Technician = Computer Aided Drafter
= Engineering CAD Technician = and More!
= Process Piping Specialization

To book a tour or to register, please phone 403-264-8055
or visit our website at delmarcollege.com

Carla Cavanagh

Delmar College of Hair and Esthetics, Direct
*DIGITAL School T ok (03 2648055

Autodesk carlac@delmarcollege.com
Authorized Certification Center cﬂmpuier aided dGSIg n training Suite 200,1520‘4th Street SW,Calgary,ABTZR‘IHS
#304, 10205-101 Street, Edmonton | Phone (780) 414-0200 www.delmarcollege.com
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ALBERTA

Alberta Basic Security Training Course now available online

The Alberta Solicitor General's Department started requiring anyone who wished to be employed in many security positions to
complete its new Alberta Basic Security Training (ABST) course and pass a new provincial exam.

The Alberta Solicitor General approved Columbia College in Calgary to deliver the course online. Even though completion and
pass rates tend to be low for online learning, it seems Columbia is having great success. Since providing online education on June
1, 2011, 86 per cent of its students have passed the provincial exam. Columbia is offering this internet-based course for free and
it receives no government funding. All students pay is $99 to write the provincial exam. Other providers are charging as much as
$600.

Gazmend Begaj, who passed his provincial ABST exam this summer, was relieved when he passed; it meant he could work
while completing his two-year diploma in Criminal Justice at Columbia. “I can start working in the field and get some real life experi-
ence,” says Gazmend. “Probably the greatest benefit will be to start connecting with employers. This will allow me to start network-
ing in this industry. | hope if | do a good enough job, | will get a reference for future employment”

“This is only the first of many free web-based products we are developing,” says Snell, president of Columbia College.

A
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ALBERTA MASSAGE TRAINING

ST, 2001

STUDY WHILE YOU WORK

SWEDISH RELAXATION MASSAGE CERTIFICATE (900 HRS)
&
MASSAGE THERAPY DIPLOMA (1300 HRS)
TAKING APPLICATIONS NOW!
CLASSES START SEPTEMBER & JANUARY
PART TIME HOME STUDY AND PART TIME IN CLASS STUDY
QUALIFIES FOR FULL TIME GOVERNMENT FUNDING AND LOANS
5 CAMPUSES TO CHOOSE FROM:
EDMONTON / CALGARY / GRANDE PRAIRIE / FORT MCMURRAY / LLOYDMINSTER
CALL NOW!
TOLL FREE: 1-877-768-8400

www.albertamassagetraining.com

dO YOU WOﬂT a A Registered Massage

Therapist (RMT)
could earn up to

$85 per hour

and only work 20 hours
per week.

in less than
one yeare

Massage 416-695-4600¢icat.mi@belinet.ca
Therapy at Q |C-AT www.instituteofalternativetherapies.ca

We can help make it possible. Class size is limited, so call now to secure your future!
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MANITOBA

Herzing College Health Care
Aide students polish and shine
in community

For many of us, doing laundry is
a routine task that requires little fore-
thought. But for someone who has
never used an American standard
washer or dryer, the task can seem
insurmountable.

On December 12, 2011, health
care aide students from Herzing
College — Winnipeg visited Wolse-
ley Family Place in the Misericordia
Health Centre, a community centre
that offers support and activities for
young families including music cir-
cle, story-telling and something self-
explanatory called, “Wiggle, Giggle
and Munch!

Local residents in need are invit-
ed to attend classes on parenting
skills and cooking, have their clothes
washed for minimal cost and even
enjoy low-cost meals.

It is the right environment for
Herzing students to learn about the
basic tasks that will help make them
employable, according to Nancy Scott,
Herzing Health Care Aide instructor.

“One of the biggest complaints
from community agencies and their
clients is that the HCAs sent to their
homes don't know how to cook, do
laundry or use common household
items such as a dishwasher, micro-
wave or iron,” Scott says. “Many of the
students have never used measuring
cups and spoons, followed a recipe or
cooked anything other than their trad-
itional dishes. Reading recipes, laun-
dry labels, sorting clothes and using
electric washers and dryers help them
gain valuable experience”

Scott hopes the students will con-
tinue to take advantage of the rela-
tionship with Winnipeg's Wolseley
Family Place. She knows she's landed
on a sweet setup for student success.

“| will be posting a WFP board in
our student lounge...and | will post
their schedule to inform students of
volunteer opportunities.”’
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MANITOBA

ABC graduates inundate Evanov Radio in Winnipeg

Congratulations to Barry Hansen who has been hired by Evanov Radio as Senior
Producer at Energy 106. Barry will also be doing the afternoon news with the Breeze
100.7.

Other graduates, employed with Evanov include Mark Harding, Executive Producer
at the Breeze (which includes The Morning Breeze with Don Percy); Lendyll Soriano is
a Producer at CKJS AM 810. Percy Smith also helps out in production. And of course
there's JD Francis on-air afternoons, 3-6pm on Energy. These four graduated from the
same class at ABC.

ABC grads working in Sales include Debbie Blunderfield, Charlsey Sperl and Jay
Desrossier. Jonathan Lesany is at Energy and Kristen Brown works there in Promotions.

Our newest graduate (February 2012) Mandy Shewchuk has also been hired at
Energy! Way to go everyone!

CHOOSE A

CAREER

THAT MAKES A

DIFFERENC

PN
GET STARTED TODAY:

Intra Oral Dental Assistant Addictions & Community Services
Worker
Accounting & Payroll Administrator
Network & Database Administrator
Business Administration
Network & Internet Security

Legal Administrative Assistant Specialist
Medical Office Assistant Network Administrator
* Financial Aid Available * High Graduate Employment Rates
to Qualified Applicants * Small Classes
« Career Services Assistance * No Waitlists — Start Now!
i
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1-800-893-1489

WINNIPEG CAMPUS ’ WWW.CDICOLLEGE.CA
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A leap of faith led to a rewarding career

Erika Findlay is very content these days. The deter-
mined twenty-three year old has settled into a full-
time Dental Hygienist role in a Saskatoon, Saskatch-
ewan clinic with @ mainly aboriginal clientele. Erika
says her new job is “rewarding in many ways and
personally gratifying,” and that the Dental Hygiene
Diploma program she completed at the Canadian
Academy of Dental Hygiene (CADH) in Mississauga,
Ontario, prepared her well for the workplace.

It was Erika's first time living away from home
and she basically took a leap of faith. She had heard admirable
things about CADH from a couple of graduates she knew in Sas-
katoon and a family friend on the Saskatchewan Board of Dental
Hygiene who inspired her to follow her dream and apply. Despite
her apprehension, she did just that. Upon being accepted into
her only choice of school, she prepared herself for her adventure,
including blindly renting an apartment online in an unknown area.

ONTARIO

Fashion show success for students of Woburn
Collegiate Institute

In June 2011, Make Up Artistry and Hair Styling stu-
dents from Salon + Spa Career College generously
donated their time to a Fashion Show at Woburn Collegi-
ate Institute. The fashion show was held to showcase the
individual creative designs from the students of Woburn
Collegiate Institute.

The assistance from the Salon + Spa Career College
students helped make the fashion show “even more glamor-
ous” said one of the instructors at Woburn. It also encouraged
“real world connections” between the students, showing them

Less than two years later, Erika graduated,
retuming to her hometown and found a full-time
Dental Hygiene position within six months. She
looks back on her training at CADH and says that the
program was “dense and difficult” That being said,
although she did not think so at times, she adds that
she feels that all the hard work provided her with
the crucial knowledge to become the sole full-ime
Dental Hygienist in the clinic.

Erika admits that her rocky journey was not glam-
orous by any means—from schooling to funding to
eaming a job in a competitive market. Nonetheless,
Erika reveals that her ulimate greatest satisfaction these days is feel-
ing significant to her community and society and making a difference
in the lives of her clients.

The CADH has a new operating name: The Canadian Acad-
emy of Dental Health & Community Sciences, a Division of The
Canadian Academy of Dental Hygiene. For more information, go
to www.cadh.ca.

various opportunities that the future will hold for them. All stu-
dents involved had a great time and thoroughly enjoyed this
opportunity to showcase their work.

JRS College

Business- Health Care

Qiploma FIrograms

f Office Assistant ( E Accounting & Payroll f

[ Computerized Accounting / / Personal Support Wur% i

Scarborough Campus
(Midland & Finch)
G16-4168 Finch Avenue East
Scarborough, ON M1S 5HE

416-292-2455

+Simply Accounting
+ Food Handling
«Ms Office
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Cetifieate Cotirses
+QuickBook
«Food Service Worker - Payroll

Some Courses are not available in Etobicoke Campus

(Registered as a Private Career College under the Private Career Colleges Act 2005.)

LOOKS AESTHETIC ACADEMY

e
i Ministry, of Education
Approved Diploma
Programs
* Skincare Dermology
== Make-up Applications
e *(with Airbrush)
* Manicure / Pedicure
i f Gel Nails
» Body Massage (not RMT)

+Bank Teller

. -Eﬁototherapy

i Mﬁca@_\_esthetics
%serigl\/ejn Removal
. A

+Aecpae +Cashier L e M rmabrasion
«Business Communication = Non SurgicalFacelift
+ Cellulite Treatments

\
] (non registered)

(905) 507-0024
www.looksforlife.com
> WWatline Ave. GR16
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ONTARIO

Willis College partners with Fortinet to create and fill jobs in
Ottawa

Willis College has announced an innovative job creation program with
Fortinet, a leading network security provider and the worldwide leader of
unified threat management solutions. The college intends to expand its
staff and grow its Ottawa campus security curriculum with the help of
Fortinet product training, research and development and technical support
teams.

Fortinet provides end-to-end security solutions to enterprises, service
providers and government entities worldwide, including the majority of the
Fortune 100™.

“Most of the job growth we've seen at our Ottawa headquarters has
been in the area of technical support and our new professional and educa-
tional services,” says Michael Anderson, vice-president of services at Forti-
net. “We look forward to working with Willis College on its security program
and recruiting their best and brightest students as soon as they graduate”

Fortinet has provided Willis College Ottawa with a number of enter-
prise-grade network security solutions and collaborated on a comprehen-
sive classroom curriculum that will provide students with complete net-
work security installation and configuration experience. Willis College is in
the process of establishing a Fortinet-specific classroom at its O'Connor St.
Campus.

“We are honoured to have been chosen for this opportunity,” says
Rima Aristocrat, president of Willis College. “It is a testament to and rec-
ognition of our excellence in IT education, which we strive to achieve and
maintain. This partnership will put our graduates at the forefront of their
competition and generally benefit our community”

QUALITY TRAINING PROVIDER

TRiICARE ACADEMY

e FSW - Food Service Worker
e MOA - Medical Office Assistant
e PSW - Personal Support Worker

Location:
72 Steeles Ave. W. Unit 202
Thornhill ON L4J 1A1 (Steeles & Yonge)

Flexible Intake, Full Time &
Part Time Schedules &
Affordable Fees

Phone Nos.: (905)889.3216/8087 Fax No. (905)881.3216

www.tricareacademy.com

tricareacademy@yahoo.ca
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416.492.8740 salonspacollege.com

INSTITUTE/

ROCK-ENROLL.ORG

Dan Robert College
of HEALTH CARE

One hundred percent instruction led by highly qualified teachers
specialized in...

* Personal Support Worker Program

* Early Childcare Assistant Program
Graduates receive career exploration and preparation training
—Job Search— Resume— Cover Letter— Employability and
Interview Skills

2020 Bathurst Street, Unit 5
Toronto, ON

Tel (416) 658-8779
Fax (416) 658-8259

MS5P 3L1 drcollege_healthcare@yahoo.ca

7@a@" Futures Academy of
%77 HEALTH CARE .

JOYCE LENNON-EWERS, RN.BScN
(Instructor)

944 St. Clair Ave. West Unit B, Toronto, ON M6C 1C8
info@futuresacademyofhealthcare.com

Tel: 416-653-1010 - Fax:416-653-1012

DENTAL HYGIENE
EDUCATION
IN LESS THAN
TWO YEARS!

Start in Septmeber at an Accredited Program

*Coming Soon* Dental Assisting and Dental
Reception programs!

View our video testimonials and virtual tour at
www.on-dei.com or call 1-866-979-6334

ONTARIO DENTAL EDUCATION INSTITUTE

£ 201 Wilson St. E., Level 1 = Ancaster, Ontario
905-304-4706 | 1-866-979-6334 | www.on-dei.com
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Up-to-date, thoroughly Canadian content
48 chapters cover essential support worker skills

Evolve resources provide additional enhanced
features

ELSEVIER CANADA

FILM & ENTERTAINMENT AUDIO EVENT & VENUE
TELEVISION ~ MANAGEMENT ENGINEERING  MANAGEMENT

START THE CAREER OF YOUR DREAMS AT TREBAS
2340 Dundas St. W, 550 Sherbrooke St. W,

2nd Floor : Suite #600

_Ib)
Toronto, Ont. :;-j,"‘o, Montreal, Que.

CALL: CALL:
(416) 966-3066 trebas.com (514) 845-4141

DEVELOPING SUCCESSFUL CAREERS THROUGH TRAINING SINCE 1979
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QUEBEC

The identity of the new members of IS1 Sec is unveiled

To participate in the competition of Hackfest 2012, five new team
members have been chosen for the Institut supérierur d'informatique.

Several students showed keen interest to contribute and a committee
of officers and teachers met to determine who would be the new team.

After deliberations on specific criteria, the names of elected officials
have been disclosed and they are: Stephane Thivierge, Jean-Philippe
Dubois, Olivier Belzile, Patricia Bourret and David Lord.

The team practice will begin in February and run until Hackfest, held
annually in November in Quebec City. The group will be ready to represent
the Institute. Congratulations to the selected students and thank you to all
applicants for their participation!

QUEBEC

Words of wisdom from a CRTQ graduate
What | find fabulous about CRTQ is the proximity! Whether you
graduated in 2002 or 2005, never denigrate the power of contacts
between alumni! Who says it is not them that will give you your
next job? The CRTQ is everywhere, in almost all stations in Quebec.
Enjoy your contacts! And do not forget to dare, to surprise, to always
research the insane, always know what you mean. CRTQ is the best
school in which to do so.
Joanie Duquette, CRTQ Graduate

’ GINA'S COLLEGE

ADVANCED AESTHETICS | HAIR DESIGN

U
PASSION.

DIPLOMA PROGRAMS

« Hairstyling

« Advanced Aesthetics
+ Medical Esthetics

+ Nail Technician

Financial Assistance may be available
WATERLOO MISSISSAUGA OTTAWA

519.886.2998 905.602.8891 613.789.7875
www.ginascollege.com




NEW BRUNSWICK

Medes College, Dieppe New Brunswick grad
represents Canada at world competition

After high school graduation, Jen-
ica Bubar worked at Walt Disney World
before beginning her studies in esthetics
at Medes. Jenica's instructors saw great
potential and encouraged her to enter
Skills New Brunswick competitions, a
not-for-profit organization devoted to the
promotion of the career opportunities in
the trades and technical careers to youth.

In March 2010, Jenica became the
NB Gold Medal winner in her category,
qualifying her to compete in the national
competition. In May, Jenica competed in
Waterloo, winning the Skills Canada Gold
medal in her profession; she also won
the award for “Best of Region.”

Jenica's skills, attitude and love for
what she does took her to the top. Yet,
her journey continued. Jenica, began intense training for
World Skills in London, England under the guidance of Isa-
belle Collin, another Medes graduate and Silver medalist in
Skills World competitions. Jenica talks about the commitment
and dedication to her training saying, “you need to be 100 per
cent all in" As time drew close, Jenica describes feeling like a
tsunami of emotions crashing over her but then describes a
feeling of calm that came over her as she arrived in London.
She focused her energy and was ready to compete.

The pressure was huge. Jenica competed in an area sur-
rounded by great crowds who watched her every move: tak-
ing videos and talking about her. Meanwhile, the judges were
critiquing her work. Jenica focused, demonstrating a great
attitude, pride in her professional appearance and high skill
levels.

She stood proudly on stage at the closing ceremon-
ies, where she accepted the Bronze Medal as she repre-
sented Canada at the world competitions. France Bouchard
Michaud, president of Medes College and SPA, is proud to
know her college graduates are world-class students. Jenica
now works at Medes SPA.

Oulton Grads Get Hired!

Registrations are underway for
September 2012 programs!

Apply on-line or call today!

Q 1-888-757-2020

oultoncollege.com

We want to hear your interesting news stories!

We are currently looking for news stories for the Fall
2012 edition! We're looking for news that is interesting to
potential and current career college students—awards won,
new programs, new campuses, biographies of students
who have moved on to cool careers after their training,
involvement in charities, etc.

Space will be limited, so you are encouraged to submit
your news stories as soon as possible. All stories are subject
to review by NACC and will be edited for grammar, spelling,
etc.

For more information and guidelines, please send an
e-mail to awalld@matrixgroupinc.net.

Commercial Safety College

Proudly Nova Scotia Owned & Operated

I'ruro NS Toll Free: 1 (B00) 667-5455
Phone: (902) 662-2190  www.safetycollege.ca

Yol

I:nmmermal ‘Safety College

Truck School:
v Tractor Trailer Internship - 12 week program
 Straight Truck - 3 week program
Heavy Equipment
v Excavator, Backhoe, Loader & Dozer
Light Equipment
v Telehandler, Skid Steer Loader & Aerial Platform - 4 week program
Bus Training
v Motor Coach - 4 week program
v Shuttle (Mini) Bus - 2 week program
Crane Training
Forklift Training

We provide modified Industry Skills Training and Driver/Operator
Assessments as needed.

Hairdressing 1500 Hour Diploma Program
Nail Technician Diploma
Esthetics Diploma
Refresher Hair Certificate (750 Hours)

4545 Gertrude Street
Port Alberni, BC V3Y 6J9
PhiFx: 250-723-8300 Email: alteregostudici@shaw.ca

EBeautyCoun

55 Lutz Street

Moncton, NB E1C0L2
(506) 858-9696
info@oultoncollege.com
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Liaison College“is
Ontario's largest
trainer of chefs and
cooks. With 11
campuses to choose
from, we offer hands-
on training with

small classes.
Evening and weekend
classes are available.
More than 90% of

our students find

jobs in the food

industry within weeks

of graduation.

NOVA SCOTIA

Centre for Arts and Technology
student earns “Technical Quality
Award” in Telio’s Canada’s
Breakthrough Designer Competition

Centre for Arts and Technology is pleased
to announce that Fashion Design and Mer-
chandising student Mitchell Gilroy was named
in the Top 5 at Canada’s Breakthrough Design-
ers competition held in February at Montréal
Fashion Week. The 20-year-old who grew
up in Nova Scotia’'s Musquodoboit Valley was
awarded the $2,000 Technical Quality Award
for his versatile garment.

“My piece is transformable,” he says. “It can
be worn as a jacket, a dress or 30 other ways.”’

Gilroy, who was the only student from
Atlantic Canada chosen to compete as a final-
ist, is in his second year of the Fashion Design
& Merchandising program at the Centre for Arts
and Technology. More than 500 participants
submitted sketches of their garment design for
this year's theme: Rouge + Red. A panel of
five acclaimed fashion designers selected the
25 finalists in November. “We want our final-
ists to be right at the heart of the action and
that they remember what they leared during
this experience for the rest of their promising
career,” says Télio's André Télio.

The Fashion Design & Merchandising pro-
gram, offered at the Centre for Arts and Tech-
nology’s Halifax, NS and Kelowna campuses,
focuses on garment design for the commer-
cial fashion industry and includes extensive
study in business, finance, merchandising
and retail.

NEWFOUNDLAND &
LABRADOR

Academy Canada wins “Outstanding
Private Sector Contribution to Regional
Economic Development” award

NOVA SCOTIA

A letter to Centre for Distance
Education - Sydney from a
recent graduate

“My company gave me the
opportunity to upgrade my skills and
paid for it. | am from an art back-
ground and had graduated from the
NSCAD in Halifax. | wanted a school
to reflect the same type of educa-
tion | received there but emphasiz-
ing on the technology aspects of the
changing graphics field. | also have
office training that needed to be
upgraded and your school has great
flexibility and variety of programs to
offer to the students.

Where | work fulltime, | did not
have the schedule or time to take
individual courses in the city because
| live so far away. This school gave me
the opportunity to continue working
and upgrade my skills without inter-
fering with my schedule. This school
also has a whole section of its home
study program that is dedicated to
graphics or creative industry, which
| have not seen in any other home
study program. They have people
who actually have worked in this
industry instead of people just teach-
ing you how to use software. "

Sincerely,
Denise Grandy, Multiple Courses,
Nova Scotia
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On November 25, 2011, Academy Canada
Career College proudly received the “Outstanding
Private Sector Contribution to Regional Economic
Development” award during the Community
Economic Development — Excellence in Youth
Leadership banquet held in Gander.

Former Canada AM host, Seamus O'Regan, presented the award to Academy Canada
Director of Community Relations James Loder.

As a proud Newfoundland and Labrador-based college, we were excited to receive this
honour since it recognizes “individuals or businesses that have demonstrated a strong com-
mitment to regional economic development and a willingness to engage with community to
develop local solutions to economic challenges!

We were particularly proud to be selected given the award nominees’ calibre—individuals
and organizations that give their time and energy freely to make Newfoundland and Labrador
a wonderful place to live.

Ay Cirmala Casaes Callage

e LR

LIAISON
COLLEGE

1-800-854-0621
www.liaisoncollege.com

Liaison College
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Setting the Stage

for Lasting Success
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Date: May 2-4, 2012

Location: Delta Centre-Ville
(Downtown Montréal Hotel), 777
University Street, Montréal, Quebec
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Registration: To register for this must-
attend event, go to www.nacc.ca/w_
conference_2012_registration.aspx

Exhibitor Registration: For exhibitor
opportunities and registration, go

to www.nacc.ca/Data/editor/file/
Exhibit9%20Package.pdf

Photos courtesy of Tourisme Montréal.

Paradigm Publishing offers premier textbooks for your
students to succeed in class and on the job.

Microsoft Applications Health Careers
- e Cumpursns

[e—

kﬁybonrdhlg &
Applications [

Transcription
«lnjm|»

5
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Contact Jenny MacDougall at 905-881-8739 or Call: 800- ;‘;“;';*;;g;
n.macdougall@sympatico.ca to request review copies. www.ParadigmCollege.com
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'The Petroleum Human
Resources Council of Canada

profession
in Canada’s growing petroleum industry,
the Petroleum Human Resources Council
of Canada could be a great resource for
you.

The Petroleum Human Resources
Council of Canada is a non-
profit, national sector coun-
cil that seeks to understand
and address the workforce
issues in our country's pet-
roleum industry. The organ-
ization has been in oper-
ation for 10 vyears, partners
with Human Resources and
Skills Development Canada—a
department of the federal government—
provincial governments and the oil and
gas industry.

“We develop strategies, solutions and
products to address the industry’s short-,
medium- and long-term workforce issues.
We facilitate the exchange of ideas and
information among stakeholders—industry
educational facilities, immigrant serving
organizations, etc—and provide informa-
tion on workforce opportunities,” says
Cheryl Knight, Executive Director and CEO.

“We work on some of the key issues
the oil and gas industry has, like labour
market information; we develop and share
labour demand information and analyses
that help folks make decisions about what
occupations are available or where the

CAREERS
IN OIL+GAS

industry is experiencing shortages. We
identify critical skill shortages and help
industry with strategies and approaches to
approve attraction and retention. We also
promote industry careers and provide a
variety of information to potential career
seekers, like education training require-
ments, where the industry is located and
so on!

The Petroleum Human Resources
Council of Canada’s website (www.
careersinoilandgas.com) explains what
training is necessary and what educational

resources are available for students. Once
students receive training, the job pros-
pects are quite high.

"Broadly speaking, we're expecting
to hire nearly 130,000 workers by
2020 due to growth and that 30 per
cent of the industry is expecting

to retire by then. Those are not
all entry-level jobs but there are
certainly entry-level jobs avail-
able,” says Knight. “There will be
jobs in regulation and logistics,
environmental management,
engineering, geology, geophysics,
chemical technologies, a variety
of trades—industrial electricians,
steamfitters/pipefitters,  welders—and
plant operators or steam engineers/
power engineers.”

Knight adds that the oil and gas sector
is a regional industry and while there are
head office jobs, many of them are also in
field locations, whether that's offshore on
the east coast or in rural areas in Alberta,
British Columbia or Saskatchewan. To
learn more about the jobs available in
Canada’s petroleum industry, please go
to www.careersinoilandgas.com. cc
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Your life. Your career. Your choice.
There's a future for you in oil and gas.

ERS

Do you dream of having an office that takes ‘open concept’
to a whale new level? How about a rewarding and exciting
career that will fuel the planet for generations to come?
Put your skills and passions to work for YOU in the oil and
gas industry. You can make a positive difference... and
work in a field of opportunities where the sky is the limit!

Visit us online to see how you can be a part of it.

r“ CARE
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John Wiley and Sons Publishing

Helping Teachers Teach and Students Learn since 1807.

EnjoyLlstenlng? Helping Others? Il I| H l” 1l

Vancouver College of Counsellor Training o . S
+ Diploma of Professional Counselling 52-week program Wiley is a leading publisher in a wide range of
+ Addictions Worker Certificate 24-week program program areas. At Wiley we understand that it

takes a lot more than a textbook to provide the
best educational experience possible and to man-
: age the demands of your organization. Providing
)it M T s S, T digital and print products, course management

. : systems, customized texts, professional develop-
ment seminars, and a wealth of resources, Wiley
helps you meet your educational needs.

LeMoine’s School

of HAIR DESIGN Julie Jeffries:
Envision yourself as a career stylist! 4166464558
V Ay weelaooredted Huvetylip julie jeffries@wiley.com
V' Recoprized professionals as tap instractors
V' Propram desjpned to give students the best eduoational vatue with an
extra edge of competence

LeMoine's School of Hair Design Tel (709) 576-2148 @Wl LEY
55 Duckworth Street, PO.Box 5744 Fax (709) 579-1134

St.John's, NL www.lemoines.com
A1C5X3 lemoines@nl.rogers.com
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SEPLECIAL WENIEBER PROFILE

DISCOVERY
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With today's coonomy being what it i 10 never been mone important to am out worforee with practical skills that are in demand, and which the local business
community needs to remain vibaant it's true an a macro econamie level, and its true an an individwal level where a trade or ather prefessional skill can mean the
difference between feeding your family and lining wp at the food bank. Naturally, giving people @ means to acquire marketable career skills isn't an issue that's
wniggue toany one community, In fact it was recently addressed at the highest fevel incthe LS, when preudent Barack Obama outlined & plan 1o redoece unemploy
ment through partmerships with community colleges, which be praised as “places that teach people skills that businesses are laoking for right now.” The recogni-
tion that hands-on career training proveides a dinect path toveard meeting a community’s inboor needs s a concept that resonates today, People ane migrating
towviand focused, carser-train g programs. in the past six mantha, for examele, enrodlment in many of oaar programs ot Discovery has doubbed, Graduates are leaving
the college career-ready and are landing jobs that pay substantiathy more than minimum wage. In fact, 100 per cant of a recant class of health care assistant arads
had been hired within the field éven beforo their graduation coremony. Private career training providers are small and flexibde encugh to adapt to the needs of the
community: i theres a skill shortage, new programs can quickly be esablished vo Gl the need, And with rigid standards et by the Private Career Training
Instituticns Agency [PCTIAL private colleges are highly accountable to students. At Discovery Community College, we know how important it is to make sound
career chaices to achieve the success one deseries trongly believe in the “leamn by doing” philosophy and our focus is on graduating fully-skilled, work-ready
m Digcovery College ane designed to equip you with all the knovwledoge and practical expefience you need
1o achleve your Ccaree goaly in a short period of time. That means you can be eaming mone maoney in a caresr you care about - without spending years in a
classroom, At Discovery Community College our professional faculty will work with you to help you discover your potential and develop the skills you need to
succeed in today's job marker. Discovery Communiy College currently affers prafessonal canesr training in the following exciting feldy

employess The specialized career training progeams fro

* Health Care Assistant

* Practical Murse Access [Bridging)

= Community Support Warker

= Practical Murse

= Deenvia] Assistant Lewvel Il

= Medical Dental Office Management

] .ﬂ.n:r_-::-un1|n-:: and Finanoe Certificate

= Computer Business Applications

= Dental Accounting Admin Déploma

* Business Admin Office Administration Certificate

= Residennial Construction Progra
= Advanced Commercial Web Development Diploma Program

Testimoniale
I'had an interview the day of graduation and was hired on the spat. | never thought | would see a

paycheck Hke that!”

~Clndy Maclssae, Graduate, Healih Care Adslstant

| weas able to practice skills in the classroom due 1o the small elass size and found employment
right out of graduation®
Lee Smith, Graduate, Practical Nurse Access

"Thank you Discovery, the training got me the job | was looking for. In fact. | was late for the
graduation ceremaony as [ had to attend an interview - what a graduation present?
vie Scony, Graduate. Carpentry, Forming and Framing

| can proudly say that going to Discovery was one of the greatest cholces | have made in my life.
Mow | not anly have a job, but a carcer which |am prowd ol
-Ana MoManu, Graduate - Community Suppon Worker

“Thank you Discovery, t
training got me the job |
. looking for. In fact, | was
DISCOVERY the graduation ceremony.
COLLEGE to attend an interview - Wh

graduation present!”

YOUR CAREER ' -Ernie Scow, Graduate
STARTS HERE : Pove ¢ £ Carpentry, Forming and Fra

s ~ .
For further information or to register call Discovery Community College
Toll-free: 1-877-315-5241
Or
Visit us at www.discoverycommunitycollege.com and click “Get Info Now!"”



COLLEGE OF ESTHETICS

& NAIL TECHNOLOGY INC.
1892 - 3* Aremue, Prince Ceorge, B.C. VIL 363
Phone: (250 361 - 9190 Fax: (2500561 -918

Ms. Lorea's College Of Esthetics and Mail Technology's
students are highly sought after for many reasons; they are
well educated, they are well experienced and they are well on
their way to begin an exciting and successful career.Celebrat-
ing seventeen years of instruction and service, Ms. Lorea's
College of Esthetics and Nail Technology is understandably
proud of its solid reputation. Ms. Lorea's is well known for
their high quality basic training with emphasis on safety and
hygiene in all treatments, Although esthetics is all about the
philosophy of beauty, Ms. Lorea's students learn that beauty
is more than skin deep. There are of course the practical
aspects of learning to become a qualified esthetician or nail
technician ( manicures, pedicures, facials back treatments, full
body massage, body scrubs, body wraps, make up application, waxing all body parts,
eyelash and brow tinting, ear piercing, and artificial nail enhancements including gels and
acrylics), but behind the practice of facilitating health and beauty of the body's surface is an
intensive process of studying the body's histology, anatomy and physiclogy. Ms. Lorea's
College believes it is important to have a strong foundation of knowledge about the body
to understand the effects various products and treatments have on it

In fact, for the first time in its history, The Cosmetologists Association of B.C. has awarded all
four of its annual recognition medals to one single school. The awards cite Ms. Lorea's
College for Outstanding Practical, Outstanding Theory, Outstanding number of students
passing provincial exams and Highest level of excellence. The recognition is the result of
sound business practices, a cutting edge curriculum, and
talented instructors and of course outstanding students,

Ms. Lorea's College offers the full 800 hour Esthetic Diploma
program as well as the full 420 hour Nail Technology Diplema
program.

Ms. Lorea's College of Esthetics and Mail Technology Inc. is
located in Prince George, B.C.and is fully accredited with both
the Private Career Training Institutions Agency (PCTIA) and
the Better Business Bureau (BEB).

1593 3rd Avenue, Prince George, BC, V2L 3G3
250-561-9192 Fax: 250-561-9193
www.msloreas.ca
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HERZING COLLEGE

career-focused. convenient. caring.

Since 1965, Herzing College has been making a difference
in people’s lives by helping them start exciting and
rewarding careers. We offer Diplomas™ in...

* Financial Services Representative
* Community Service Worker

* Pharmacy Technician/Assistant
* Computer Information Systems

* Computer Network Technology
* Business Administration
* Paralegal

» Specialized Office Assistant
(Legal, Clinical, Administrative)

* Healthcare

* Graphic Design
* 3D Animation

* Web Site Design

*not all programs available at all locations

Our training can help you obtain
certifications from industry leaders
like Microsoft and Cisco.

Contact the campus of your choice today

Herzing College - Winnipeg Collége Herzing - Montreal Herzing College - Ottawa
723 Portage Avenue 1616 Boulevard Rene-Levesque Ouest 1200 St. Laurent Blvd.
Winnipeg, MB R3G 0M8 Montreal, Quebec H3H 1P8 PO Box 225
204-775-8175 514-935-7494 Ottawa, ON K1K 3B8
204-783-8107 fax 514-933-6182 fax 613-742-8099

e-mail: info@wpg.herzing.edu e-mail: info@mtl.herzing.edu 613-742-8336 fax

e-mail: info@otw.herzing.edu
Herzing College - Toronto
Eaton Centre Galleria Offices
PO Box 602 "
220 Yonge Street, Suite 202
www.herzing.com
416-599-6996

416-599-0192 fax
e-mail: info@tor.herzing.edu





